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2 
3 ORDINANCE NO. 1. 
4 
5 AN ORDINANCE approving and adopting the
 
6
 Collective Bargaining Agreement
 
7
 negotiated by and between King County and
 
8
 Teamsters, Local 117, Courthouse Clerical
 
9
 Unit, representing employees in the 

10 departments of Executive Administration 
11 (Purchasing Agency, Records and 
12 Elections, and Licensing and Regulatory 
13 Services divisions); Construction and 
14 Facilities Management (Property 
15 Services); Office of Human Resource 
16 Management; and the Office of Financial 
17 Management (Accounting Services) and 
18 establishing the effective date of said 
19 Agreement, and declaring an emergency. 

20 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 

21 SECTION 1. The Collective Bargaining Agreement 

22 II negotiated between King County and Teamsters, Local 117, 

23 II Courthouse Clericq.l Unit, representing employees in the 

24 II departments of executive administration (purchasing agency, 

25 II records and elections, licensing and regUlatory services); 

26 II construction and facilities management (property services); 

27 II office of human resource management; and the office of 

28 II financial management (accounting services) and attached 

29 II hereto is hereby approved and adopted and by this reference 

30 II made a part hereof. 
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Terms and conditions of said agreement shall be 

effective from January I, 1996, through and including 

December 31, 1998. 

SECTION 3. The King County Council finds as a fact that an 

emergency exists and that this ordinance is necessary for the 

immediate preservation of public peace, health or safety or for 

the suppoprt of county government and its existing public 

institutions. 

INTRODUCED AND READ for the first time this e?t;uft day of 

"-'Je-T/ L C7t"--C/fTt. -v':::<>'V , 1 94 .
 

PASSED by a vote of /3 to ~ this 'fA dayoof 

T)o~o~ 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

ATTEST: 

the Council 

APPROVED this _~ day of DJZe~r 191~ 

Kin 

At,tachment: 
Collective Bargaining Agreement 
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signatory organization will defend and hold 

against any claims made against any against the County on account 
2 II
 

check-offof dues for the signatory organization. The organization agrees 
:3 II
 

to refund to the County any amounts paid to it in error on account of the check-off 
4 II
 

provision presentation ofproper evidence thereof. 
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17 II with efficient management and procedures, discipline) demote, or uismrss non

18 U nrobattonarv Employees for just cause and discharge probationary Employees at
 

19 II a. reasonable work rules; assign hours ofwork and assign
 

20 II Employees to shifts and days off.
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The management of the County and the direction of the work force is uP"t",rl 

County subject to the terms of Agreement. All matters not 

speeincally and expressly covered or treated by the language of this Agreement may be 

administered for its duration by the accordance with or procedures 

as the County from time to time may determine. 

Section 1. It is recognized that the Employer retains excent as otherwise 

provided in this Agreement) to manage the affairs of the County to 

Such functions of the Employer include, but are not to: 

a. recruit, examine, select, promote, transfer and train choosing) 

to determine the and methods and means of such actions; 

b. assign and direct the work; assign overtime, 

specifications as wen as assignment for the salary range for 

allocate positions to those classifications; determine the 

accomplish the work; designate duty stations assign 

stations; 

c. reduce the work force due to lack ofwork, or other cause consistent 

Teamsters, Local 117, Courthouse Clerical unit 
I. 1996 through December J I. 1998
 

and modify class 

classification, and 

materials and tools to 

to those duty 
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ARTICLE 4; HOLIDAYS 

a. Regular fun time employees shallbe granted the with pay: 

Nov. 

1 

onday in January 

onday in February 

1st 

ast Monday in May 

July 

December 

's Day 

Martm Luther King Jr.'s 

Day after Thanksgiving 

Thanksgiving 

Christmas Day 

any day designated public proclamation of the Chief Executive State as a 
17 

18 
Whenever a holiday falls upon a Sunday, the following Monday shall be 

19 
nh<O;:Pnlprf as the holiday, and any holiday falling on a Saturday shall observed on the 

20 
preceding Friday. 

21 
recognized as time worked 

22 

c. Holidays paid for but not worked 

purpose of determining weekly overtime. 
23 

d. An employee must be in a pay status, either employee's scheduled 
24 before, or employee's scheduled working day after a holiday order to receive 

25 holiday pay. An employee leaving County employment to the holiday
 

26 receive holiday pay.
 

27 e. Work performed on holidays shall at one one-half(1-1I2) times
 

28 regular rate in addition to regular holiday pay.
 

29 
Loca/117, Courthouse Clerical unit 

I. /9961I1roug;, December i l, 1998 
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f. be observed accordance with RCW 1.16.050 

g. nacn employee shall two (2) additional personal holidays to 
2 II
 

administered through the vacation One day shall be accrued on 
3 II
 

and one on the first ofNovember ofeach year. These days can be usee in me same 
4 II
 

manner as any vacation day earned. 
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ARTICLE 5; YACATIONS 

2 
Section Regular 

vacauon benefits as indicated 

employees working 35 hours 

following table: 
3 

4 

s 

6 

7 

8 

9 

10 

II 

1"2 

13 

14 

IS 

16 

17 

18 

19 

20 

21 II I continuous service 

22 

23 Twelve (12) years of (11.62 hours) 

24 more of continuous 1.66 days 

25 II I service and over 

26 

Equivalent 

Annual 

Vacation 

Credit 

(70 hours) 

10 days 

UVUA"') 

10 

(105 hours) 

15 days 

(140 

days 

continuous service 

Monthly 

Continuous 

of 

Vacation 

Service Credit 

(5.83 hours) 

.833 days 

Less than twelve (12)
 

years continuous 11 days
 

service. than
 

three (3)
 

Accumulation 

Allowed 

(l 

20 days 

(210 hours) 

30 days 

hours) 

days 

27 II purposes of this one) of vacation pay shall be comnutec as 

28 II 1/261 st employee's annual salary effect at the time of vacation or 

29 
Local J17.Courthouse Clerical unit 

1. 1996 through December JJ, 1998 
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termination, payroll purposes, a year shall be considered to contain 1,827 

(Thereby annual salary divided by 1,827 will result hourly rate tor purposes 

section.) 

Section Employees with one or more continuous years of service shall accrue 

vacation benefits monthly. 

Section 3. Vacation benefits for regular, part-time employees be 

established based upon the ratio of hours actually worked to a standard 

work year. 

For example: If a regular, part-time normally works hours per 

day in a department normallyworks eight per day. part-time 

employee would be granted four-eighths of the vacation allowed a full-time staff 

member an equivalent number of years service. 

Section No person shall be permitted to work for compensation for the 

County in any capacity during the time when vacation benefits are being drawn. 

Section 5. Vacation may be used in one (1/2) hour increments at 

discretion of the Department Director or his\her appointed designee. 

secuon 6. Upon termination for any reason, employee will be paid 

unused vacation credits up to the maximum allowable accumulated vacanon; nrovided 

however. employees who are hired on or after January I, 1986, who are eligible for 

the Public Employees' Retirement System I, shall not be 

compensated for more than two hundred forty (240) hours ofaccrued vacation at the me 

of retirement. For employees hired on or after January I, 1986, vacation accrued 

excess or two hundred forty (240) hours must be used prior to employee's of 

retirement or excess hours shall be lost. 

Section 7. Temporary employees not be granted vacation benefits. 

Section No employee shall earn the equivalent a month's vacation credit 

during a month when the employee is absent without pay more than three working 

an employee shall not be granted vacation benefits if not previously accrued by the 

Teamsters, Local II? Courthouse Clerical unit 
J, ~996 through Decemberst. 1998 
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Section 9. cases of separation vacation benefits 

shall be made to employee's estate. or applicable cases, as RCW, 

Title 11. 

Employees continue to accrue the 

maximum herein if. as a cyclical or 

accrued vacation be lost 

Employees who County emnlovment reason 

their unused vacation up to maximum specified nerem. 

excess accrual prior to December 3Ist of each 

Teamsters. Local 117, Courthouse Clerical unit
 
January I. 1996 through December JI. 1998
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ARTICLE 6: SICK LEAVE 

secuon 1. 

a. Every regular full-time and part-time employee accrue sick leave 

benefits at a monthly rate equal to 5 the normally scheduled annual 

hours of the employee's position; except sick leave shall not begin to accrue until 

the first of following the month which the employee commenced 

employment. employee is not entitled to sick leave if not nreviouslv eamec, 

As an example of the above formula, an employee whose annual schedule 

1824 hours shall accrue sick leave monthly at a rate .00384615 or 7 

hours per month. 

b. Employees are eligible payment on account of illness for the totlowinz 

reasons: 

(1) illness; 

(2)	 Noncompensable injury of an employee (e.g., injuries 

generally not eligible for worker's payments); 

(3) Employee disability due to pregnancy or childbirth; 

(4)	 Employee exposure to contagious diseases and resulting quarantine; 

Employee keeping medical, dental or optical appointments, 

No employee shall eam sick leave credit a month which the 

employee is absent without authorization or absent without pay more three days. 

Section 3. Temporary employees receive no sick leave benefits. 

Section After six months service, a regular employee 

rli'Jt<linn manager's discretion, be permitted to use UP to one half of their aceruinz 

vacation (5 days) as an essential extension of used sick leave. If an employee does not 

a twelve (12) months, any vacation credit for sick leave must
 

reimbursed to the County upon termination.
 

Section 5. Sick leave may be used in one-half increments, at the 

discretion of the division manager. 

10 

Local I n. Courthouse Clerical unit 
I. 1996 through December J/. 1998 



2 

J 

4 

5 

6 

'1 

8 

9 

10 

u 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

20 
There shall be no hours ofsick leave accrued 

an employee. 

Section 7. Department management is responsible the proper administration 

of this benefit. 

Section Separation from King County employment except by retirement or 

reason oftemporary layoffdue to ofwork or shall cancel all sick 

currently accrued to the employee. Should resign in standing 

return to County within two years. accrued sick leave be restored. 

Se4,:UOln 9. Accrued sick leave may be used for absence due to temporary 

disability caused or contributed by pregnancy. 

Section Sick leave because of an employee's physical incapacity not be 

approved when the injury is directly traceable tosimultaneous employment other than 

with County of King. 

Section 11. King County will reimburse those employees who at least 

(5) years service and retire as a result of length of service or terminate by death, 

twenty-five percent (25%) of their unused, accumulated to a maximum 

(30) days. AU payments shall be made cash, based on the employee's rate, 

arid there shall be no deferred sick leave reimbursement. 

Section 12. Employees injured on the job cannot simultaneously collect 

leave and worker's compensation payments greater than net regular pay of the 

employee. Administrative rules allow payments equal to net regular oavof 

employees qualifying under worker's compensation. 

Section Family Care and Death: 

a. Regular, full-time employees shall be entitled to three (3) working 

bereavement leave a year due to death of members of their immediate family. 

Regular, full-time employees. who have exhausted their bereavement 

shall be entitled to use sick leave in the amount of three days for each instance 

death occurs to a member of the employee's immediate family. 

Teamsters. Local I 17. Courthouse Clerical unit 
January I. 1996 through December JI. 1998 
Page II 



2
 

,3 

<4 

s
 

6
 

i
 

8
 

9
 

10
 

II
 

12
 

13
 

14
 

IS 

16
 

11
 

18
 

19
 

20
 

21
 

22
 

23
 

24
 

25
 

26
 

21
 

28
 

29
 

1204
 
c. Family Leave will be granted to care for an ill child or immediate family
 

member as outlined in the County's Family Medical Leave Ordinance, 93-915,
 

adopted, If not adopted by the County Council, the parties may reopen Section 13(C) for
 

purposes of discussing family medical leave.
 

d. In the application ofany ofthe foregoing provisions, when a holiday or regular 

day off falls within the prescribed period ofabsence, it shall not be charged. 

e. Immediate family is construed to mean persons related to an employee 

blood or marriage or legal adoption as follows: grandparent, parent, spouse, children, 

sibling, and any persons for whose financial or physical care the employee principally 

responsible. 

Teamsters. Local 117. Courthouse Clerical unit
 
January I. 1996 through December J/. 1998
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Section 

Effective January 1,1996, the salary in effect on December 31, 1 for each 

employee in the bargaining unit(as outlined Appendix A) be increased by ", ...""tv 

percent (90%) of the CPI-W for U.S. Cities, September to September In no 

event shall such increase be less than a minimum oftwo percent (2%) or greater a 

maximum of six percent (6%). 

Effectiv,e January 1997, the salary in effect on December 31, 1 for each 

employee in the bargaining unit shall be increased by ninety percent (90%) of the CPI-W 

for AU U.S. Cities, September to September Index. In no event shall such be 

less than a minimum ,!f two percent (2%) or than a maximum six percent (6%). 

Effective January 1, 1998, the salary effect on December 31, 1997 for 

employee in bargaining shall be increased ninety percent (90%) the CPI-W 

for AU Cities, September to September Index. no event such increase be 

than a minimum two percent (2%) or greater than a maximum of six (6%). 

Section 2. New employees shall be hired at Step 1 their respective pay range 

or at a higher Step at management's discretion advanced to next Step after 

successful completion of a six (6) month probationary period. Advancement to this next 

Step after completion of the six (6) month probationary period may be denied upon 

serving written notice to the employee specifying the reasons therefor. Probation may be 

extended for an additional six (6) months at the discretion of management. 

Section 3. Employees with satisfactory performance or better on the department's 

performance evaluation, shall automatically advance to the next salary step annually on 

January 1, except for employees on probation. shall advance their entrance step 

the step increment granted upon c~mpletion of probation. annually on January 1 

Section 4. Work out ofClass: In the event an employee is assigned to perform 

duties of a higher classification. s/he shall be paid for so assigned in excess of 

five (5) consecutive working days at the first pay step ofthe higher classification or the 

Teamsters. Local I I 7.Courthouse Clerical unit
 
I. 1996 through December J/. 1998 
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next would constitute an Increaseover rate 

the employee prior assignment.
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A shift differential of $0.75 shall
 
.3
 

regular day unscheduled hours worked beyond 
4
 

and for Computer and Services ni'\I'1~linn emnlovees. 
s 

regularly scheduled shift (graveyard) work. not f'pl'ph",.
 

6
 
differential those for which they receive overtime 

1
 
schedules such as referenced Article 8. 1. are not eU~~ibl,e 

8
 
differential: 
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ARTICLE 8; QVERTIME 

Section 1. Except as otherwise provided in this article. employees shall be paid at 

the rate of time and one-half for all hours worked in excess ofeight (8) in one day or.forty 

(40) in one week (a seven (1) consecutive day period), exclusive of lunch periods, except 

that people working alternative work schedules (such as four 10 hour days) shall receive 

overtime after forty (40) hours worked in one week, rather than eight (8) in one day. 

Section 2. A minimum of four (4) hours at overtime rate shall be allowed for 

each can out. Where such overtime exceeds four (4) hours. the actual hours worked shall 

be allowed at overtime rates. Shift extensions do not constitute "call outs." Scheduled 

training shall not be considered "call out" when training is scheduled within one hour of 

the beginning or end of the employee's work shift. Employees shall be compensated for 

training only for actual time spent in scheduled training. 

Section 3. AU overtime shall be authorized in advance by the division manager or 

his/her designee in writing, except in emergencies. Saturday and Sunday work is not 

overtime when it is a regularly scheduled work day for the individual. 

Section 4. If any provision of this article conflicts with minimum standards 

established by RCW 49.46, then that provision shall be automatically amended to provide 

the minimum standards. 

Teamsters. Local 117.Courthouse Clerical unit 
January J. 1996 through DecemberJJ. J998 
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ARTICLE 9: HOURS OF WORK 

Section 1. The standard work week shall consist between thirty five (35) to
 

forty (40) hours within a seven (7) consecutive day period, exclusive lunch periods.
 

Generally, the working hours of each day shift shall be between 7 a.m. and 6 p.m., unless
 

operational needs of the Department or of the particular assignment dictate otherwise.
 

or unless adjusted to accommodate a flex schedule which may requested by employees
 

in accordance with the following section. Starting times and lengths ofshifts shall
 

determined in accordance with requirements of the organization.
 

Section 2. Flextime/Alternative work Schedules: The agrees principle
 

to the concept that alternative work schedules/flextime for individual employees within
 

Union should be considered and evaluated in terms of the best interests both the
 

County the employee. Requests for alternative work be acted
 

and returned to the requesting employee, providing such requests not be unduly
 

Denials may be appealed to the Department Director. provided however that the
 

needs of the County shall be the determining factor granting alternative work
 

schedules/flextime. Employees requesting and receiving alternative schedules
 

less than their full time schedule 35 - hours per week, prior to that time, have
 

their benefits (i.e., holidays, vacation days, personal leave etc.) adjusted to reflect
 

shorter week. Such adjustment may include fewer leave days. 

Section 3. Schedules: The establishment of reasonable work schedules is vested 

within the purview of Department management and may be changed time to 

lnrovided that a (5) day notice is given to the employees. except those 

circumstances over which the Department cannot exercise control, 

Teamsters, Local //7, Courthouse Clerical unit 
t. 1996 through December 31.1998 
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ARTICLE 10: MEDICAL. DENTAL & LIFE INSURANCE 

The County will provide a medical, dental and life insurance plan for all regular 
2 II
 

employees; such plans, including any changes thereto, to be as negotiated by the County 
3 II
 

and the Union through the joint Labor-Management Insurance Committee. 
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ARIICLE 11; MISCELLANEOUS 

Section~. An employee elec~ed or appointed to office in a local of the signatory 

organization which requires a part or all of their time shall be given leave ofabsence up 

to one (1) year without pay upon application. 

Section 2•. AU employees who have been authorized to use their own 

transportation on County business shall be reimbursed at the rate established through 

Ordinance by the County Council. 

Section J. The County agrees to notify the Union on.a quarterly basis of new 

hires and terminations ofemployees within the bargaining unit. 

Section 4. Authorized representatives of the Union may have reasonable access 

to its members in County facilities for transmittal of information or representation 

purposes before work. during lunch breaks, or other regular breaks. or at any reasonable 

time as long as the work of the County employees and services to the public are 

unimpaired. Prior to contacting members in County facilities, such authorized agents 

shall make arrangements with the Division Manager and the Division of Personnel. 

Section 5. The County will provide the Union with a copy of the Union contract 

for each Union member. 

Section 6. The County and the Union agree that should the County adopt, during 

the term of this Agreement, a general leave plan, the members of this Union shall have 

the option to vote to adopt the plan. 

Teamsters. Local 117, Courthouse Clerical unit 
January J, 1996 through December 31. 1998 
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ARTICLE 12: GRIEVANCE PROCEDURE 

King County recognizes the importance and desirability of settling grievances promptly 

and fairly in the interest of continued good employee relations and morale and to this end the 

following procedure is outlined. To accomplish this, every effort will be made to settle 

grievances at the lowest possible level ofsupervision. 

Employees shall be unimpeded and free from restraint, interference. coercion, 

discrimination or reprisal in seeking adjudication of their grievance. 

Section 1. De.flnitjan. 

Grievance - An issue raised by a party to this Agreement relating to the interpretation of 

rights, benefits, or conditions ofemployment as contained in this Agreement, except that verbal 

or written reprimands are not subject to Step 5 of the grievance procedure and Article XIV 14 

and Article 7. Section 3 are is not subject to the grievance procedure outlined in this Agreement. 

Section 2. Procedure 

Step 1. A grievance shall be verbally presented by the aggrieved employee and 

representative, if the employee wishes, within ten (10) working days of the occurrence of such 

grievance to the employee's immediate supervisor. The supervisor shall gain all relevant facts 

and shall attempt to adjust the matter and notify the employee within ten (10) working days. If a 

grievance is not pursued to the next higher level within ten (10) working days. it shall be 

presumed resolved. 

Step If, after thorough discussion with the immediate supervisor, the grievance has not 

been satisfactorily resolved. the employee and representative shan reduce the grievance to 

writing, outlining the facts as they are understood. The written grievance shall then be presented 

to the division manager for investigation, discussion and written reply. ,The division manager 

shall make a written decision available to the aggrieved employee within ten (10) working days. 

If the grievance is not pursued to the next higher level within ten (10) working days, it shan be 

presumed resolved. 

Step 3. If, after thorough evaluation, the decision of the division manager has not 

resolved the grievance to the satisfaction of the parties the grievance may be presented to the 

department director or his/her designee. An letters. memoranda, and other written materials shall 

Teamsters, Local J/7, Courthouse Clerical unit 
January J, 1996 through December JI. /998 
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 4 .', 
be made available for the review and consideration of the department director or his/her 

designee. The director or designee may interview the employee and/or representative and recerv 

any additional related evidence which may be deemed pertinent to the grievance. The director or 

designee shall make a written decision available within ten (10) working days. If the grievance 

is not pursued to the next higher level within ten (10) working days, it shall be presumed 

resolved. 

Step 4. If, after thorough evaluation. the decision of the department director or designee 

has not resolved the grievance to the satisfaction of the employee, the grievance may be 

presented to the Director of OHRM or his/her designee for review. The Director may request 

information in addition to that in.the grievance file, and shall determine the scope and method of 

review. The Director or his/her designee shall rensder a decision within ten (10) working days 

his/her receipt of the grievance file. If the Director fails to so issue. the union may proceed to 

Step 5 of this grievance procedure. 

Step 5. Either signatory party may request arbitration within thirty (30) calendar days of 

the conclusion of Step 4 and must specify at that time the exact question which it wishes 

arbitrated. The parties shall then select a third disinterested party to serve as an arbitrator. In the 

event that the parties are unable to agree upon an arbitrator, then.the arbitrator shall be selected 

from a panel of seven arbitrators furnished by the Federal Mediation and Conciliation Services 0 

another agency if the parties agree. The arbitrator will be selected from the list by both the 

County representative and the Union, each alternately striking a name from the list until only one 

name remains. The arbitrator shall be asked to render a decision promptly and the decision of th 

arbitrator shall be final and binding on both parties. 

The arbitrator shan have no power to change, alter, detract from or add to the provisions 

of this Agreement, but shall have the power only to apply and interpret the provisions of this 

Agreement in reaching a decision. 

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne 

equally by both parties. Each party shan bear the cost of any witnesses appearing on that party's 

behalf. 

Teamsters, Local! 17. Courthouse Clerical unit
 
January I. 1996 through December 3 J, J998
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No matter may be arbitrated which the County by law has no authority over. has no 

authority to change, or has been delegated to any civil services commission or personnel board as 
:2 II 

defined in Chapter 108, Extraordinary Session, 1967, Laws of the State of Washington. 
.3 II 

There shall be no strikes, cessation of work or lockout during such conferences or 
4 II 

arbitration. 
s II 

Section J. The Employer shall not suspend nor discipline an employee for other than 
I) 

cause. 
1 

Section 4. In the event the Employer requires an Employee to attend a meeting for 
8 

purposes ofquestioning an employee with respect to an incident which may lead termination of 
9 

Employee, the Employee shall be advised of his right to be accompanied by a representative 
10 Union and if the Employee desires Union representation in said matter, s/he shall notify 
II Employer at that time and shall be provided a reasonable time to arrange for Union 
12 

lJ Section 5. The parties may extend the. above described deadlines in writing by 

14 mutual agreement of the parties. 

IS Section 6. Election ofRemedies. If Employees have access to multiple 

16 procedures for adjudicating grievances, then selection by the Employee of one 

11 procedure will preclude access to the other procedures. Selection is to be made no later 

18 than at the conclusion of Step 2 of the grievance procedure in Article 12. 

19 

20 

21 

22 

23 

24 

2S 

26 

21 

28 

29 
Teamsters, Local J17, Courthouse Clerical unit
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ARTICLE 13: BULLETIN BOARDS 

The employer agrees to permit the Union to post on County bulletin boards the 

announcement of meetings, election ofofficers, and any other Union material, providing 

there is sufficient space. beyond what is required by the County for "normal" business 

operations, and prior approval is received from appropriate authority. 

Teamsters. Local 117. Courthouse Clericalunit
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ARTICLE 14: EQUAL EMPLOYMENI QPPQRIUNIIY 

The County and the Union shall not unlawfully discriminate against 

individual employees with respect to compensation, terms, conditions or of 

employment by reason of race, color, sex, religion, national belief, 

marital status, age, sexual orientation, political ideology, ancestry or presence of 

sensory, mental or physical handicap (SMPH) unless based on a bona fide occupational 

qualification reasonably necessary to the operations of the County. Allegations 

unlawful discrimination shall not be a proper subject for the grievance procedure U"""'''''''', 

but may instead be filed by an employee's complaint pursuant to the procedures outlined 

in the King County Sexual Harassment Policy, and if not resolved, with 

human rights agency. 

The parties agree that personnel actions may be taken to accommodate 

disabilities, as may be required under the Americans Disabilities Act (ADA), and 

such an accommodation under the ADA shall take precedence over any conflicting 

provisions of this agreement 
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January 1, 1996 through December 31, 1998
 
Page 23
 



2
 

3
 

4
 

5
 

6
 

.,
 
8
 

9
 

10
 

n 

12
 

IJ
 

14
 

15
 

16
 

17
 

18
 

19
 

20
 

21
 

22
 

23
 

24
 

25
 

26
 

27
 

28
 

29
 

,J 
.~12 4
 

ARTICLE 15: SAVINGS CLAUSE 

Should anypart hereof or any provision herein contained be rendered or 

declared invalid by reason ofany existing or subsequently enacted legislation or by any 

decree of a court ofcompetent jurisdiction, such invalidation of such part or portion of . 

this Agreement shall not invalidate the remaining portions hereof; provided, however, 

upon such invalidation the parties agree to meet and negotiate such parts or provisions 

affected. The remaining parts or provisions shall remain in fun force and effect. 
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ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION 

Section 1. The Employer and the signatory organization agree that the public 

interest requires efficient and uninterrupted performance ofall County services and to 

this end pledge their best efforts to avoid or eliminate any conduct contrary to this 

objective. Specifically, the signatory organization shall not cause or condone any work 

stoppage, including any strike, slowdown, or refusal to perform any customarily 

assigned duties, sick leave absence which is not bona fide, or other interference with 

County functions by employees under this Agreement and should same occur, the 

signatory organization agrees to take appropriate steps to end such interference. Any 

concerted action by any employees in any bargaining unit shall be deemed a work 

stoppage if any of the above activities have occurred. 

Section 2. Upon notification in writing by the County to the signatory 

organization that any of its members are engaged in a work stoppage. the signatory 

organization shall immediately, in writing, order such members to immediately cease 

engaging in such work stoppage and provide the County with a copy of such order. In 

addition. if requested by the County, a responsible official of the signatory organization 

shan publicly order such signatory organization employees to cease engaging in such a 

work stoppage. 

Section J. Any employee participating in such work stoppage or in other ways 

committing an act prohibited in this article shall be considered absent without leave. 

The County may consider such absence a resignation. Such employees are also subject 

to discharge, suspension, or other disciplinary action. 

Teamsters. Local l l Z, Courthouse Clerical unit 
January J, J996 through December J J. J998 
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ARTICLE 17: WAIVER CLAUSE 

The parties acknowledge that each has had the unlimited right within the law 

and the opportunity to make demands and proposals with respect to any matter deemed 

a proper subject for collective bargaining. The results of the exercise of that right and 

opportunity are set forth in this Agreement. Therefore. the County and the signatory 

organization, for the duration of this Agreement, each agree to waive the right to oblige 

the other party to bargain with respect to any subject or matter not specifically referred 

to or covered in this Agreement. 

An letters, agreements and understandings in effect prior to the effective date of 

this contract are deemed null and void with the effective date of this contract. 
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ARTICLE 18i REDUCTIQN~IN-FQRCEILAYQEF REHIRES 

Section 1. Employees laid off as a result of reduction of work and/or a shortage
 

of funds shall normally be laid off according to their seniority within classification and
 

Division, except that when in the judgment of the Division Manager the application
 

seniority alone would adversely affect operation of the Division, then ability and skill
 

may be the determining factor. The classifications to be laid off shall be at the sole
 

discretion ofmanagement In the event there are two or more employees scheduled for
 

layoff within the Division with the same classification and seniority. the Department
 

head will determine the order of layoff based on employee performance PROVIDED:
 

no regular or probationary employee shall be laid off while there are temporary extra
 

help employees servingin the class or position for which the regular or probationary
 

employee is eligible and available.
 

The employee adversely affected may grieve the layoff decision in accordance 

with Step 5 of the grievance procedure as described in Article 12, Section 2. provided 

however. that in any such lay-off grievance proceeding the decision of the Division 

Manager shall be accorded a presumption ofcorrectness that may only be overcome by 

a showing of the preponderance of the evidence. 

In lieu of laying off an employee, the Director of the OHRM may reassign such
 

employee to a comparable, vacant position, when the Director determines such
 

reassignment to be in the best interest of the County.
 

Section 2. Bumping: Employees in the bargaining unit who are laid off may
 

bump into other positions in the Department within the bargaining unit if they meet all
 

of the following criteria:
 

I) The employee to be bumped has less bargaining unit seniority than the
 

employee who elects to bump,
 

2) The employee to be bumped is at a pay range equal to or lower than the
 

employee who elects to bump, and
 

3) The employee electing to bump has passed probation in the class series into
 

which s\he is electing to bump, has the skill and ability to perform the job in question.
 

Teamsters, Local l Tl, CourthouseClerical unil
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Section 3. Recall: AU employees who are laid off shall be placed on a recall 

list with the employee with the most seniority who has passed probation in a 

classification being recalled first. A laid offemployee may be removed from the recall 

list for any of the following reasons: 

1) The expiration of two years (24 months) from the date of layoff 

2) Re employment within the County in a similar position or job class; 

3) Failure to accept employment or report to work; 

4) Failure to appear for a job interview after notification by telephone or 

by mail addressed to the employee's last address on file with the County; 

5) Failure to respond within seven (7) days to a communication 

regarding availability ofemployment; 

6) Requ~st inwritingby the laid off employee to be removed from the 

list. 

Section 4. The County agrees to notify the Union at least two (2) weeks in 

advance, in writing, of any anticipated reduction in force. Such notice shall include the 

name. classification and hire-in date of all such employees scheduled to be laid off. 

Teamsters. Local In. Courthouse Clerical unit
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between
 

KING COUNTY
 

and
 

TEAMSTERS, LOCAL 117 (Courthouse Clerical) 

Representing Clerical Employees' King County: 

Department of Construction & Facilities Management:
 
Property Services Division;
 

Department of Executive Administration:
 
Computer & Communication Services;
 

Licensing & Regulatory Services;
 
Purchasing Agency;
 
Records & Elections;
 

Office of Financial Management:
 
Accounting Services Division;
 

Office of Human Resource Management:
 
Safety & Claims Management
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AGREEMENT 

BETWEEN 

TEAMSTERS, LOCAL 1
 

COURTHOUSE CLERICAL UNIT 

AND 

KING COUNTY 

These articles constitute an agreement, terms of which have been negotiated in 

good faith. between the King CountyLabor Negotiating Team and the signatory 

organization subscribing thereto. This Agreement shall be subject to approval by 

Ordinance by the County Council of King County, Washington. 

ARTICLE): PURPOSE 

The intent and purpose of this Agreement is to promote the continued 

improvement of the relationship between King County and its employees by providing a 

uniform basis for implementing the right of public employees to join organizations of 

their own choosing, and to be represented by such organizations matters concerning 

their employment relations with King County and to set forth the wages, hours and other 

working conditions of such employees inappropriate bargaining units provided the 

County has authority to act on such matters and further provided the matter has not been 

delegated to any civil service commission or personnel board similar scope, structure 

and authority as defined in Chapter 108, Extraordinary Session, 1967, Laws of the State 

of Washington.CRCW 41.56). 
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Section 1. The County Council recognizes the signatory organization as 

representing those employees whose job classifications are listed 

Addendum A and made a part hereof by this reference. 

Section It shall be a condition of employment that employees covered by 

agreement who are members of the Union good standing on the effective date of 

agreement shall remain members in good standing and those who are not members 

the effective date of this agreement shall. on the thirtieth day following the effective 

of this agreement. become and remain members good standing or 

fees to the Union to the extent permitted by law. It shall also be a condition 

employment that all employees covered by this agreement and or assigned 

bargaining unit on or after its effective date shall. on the thirtieth day following 

beginning of such employment, become and remain members in good standing the 

signatory organization. or pay fees to the Union to the extent permitted 

Provided however, that nothing contained this section shall require an 

employee to join said Union who can substantiate that there exists bona fide religious 

t""....""t" or teachings ofa church or religious body of which the employee is a member, 

urhiC':h case an amount of money equivalent to regular union dues and initiation fee shall 

paid to a non-religious charity or to another charitable organization mutually agreed 

by the employee affected and the bargaining representative to such public 

employee would otherwise pay the dues and initiation fee.. The public employee 

furnish proof that such payment has been made. 

Employees outside of the bargaining unit may be temporarily assigned to work 

nr;th,n the bargaining unit for a period not to exceed forty (40) working 

Section 3. Dues Deduction: Upon receipt of written authorization inrli'\,iinl1l'1l 

signed by a bargaining unit employee, the County shall have deducted from the nav of 

such employee the amount of dues as certified by the secretary of signatory 

organization and shall transmit the same to the treasurer of signatory organization. 
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ARTICLE 19; DURATIQN 

This agreement and each of its provisions shall become effective 

January 1, 1996, and shall continue in full force and effect through December 31, 1998. 

Written notice to begin. negotiations for a successor to this Agreement shall served by 

II either party upon the other at least sixty (60) days prior to the expiration date. 

/8 day of Ocro6erAPPROVED this , 1995. 

11 SIGNATORY ORGANIZATION: 

II 11O:final95 
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TEAMSTERS, LOCAL 117 Union Code 0117E 

COURTHOUSE CLERICAL UNIT 
1995 ADDENDUM A 12048 

OFFICE OF FINANCIAL MANAGEMENT 

Accounting Services and Finance Division 

0005 Office Assistant I 
0006 Office Assistant II 
0007 Office Assistant III 

0012 Office Technician I 
0013 Office Technician II 
0014. Office Technician III 

0112 Data Entrv Operator II 28 
0113 Data Entrv Operator ill 31 
0114 Lead Data Entry 35 

0321 Cashier I I 28 

DEPARTMENT OF EXECUTIVE ADMINISTRATION 

Purchasing Agency 

0010 

0012 
0013 
0014 

ord Processing Technician 

Office Technician I 
flee Technician II 

Office Technlclan III 

31 

29 
31 
36 

Records and Elections 

\ 

"'.'1
, ~ 

Page 1 
! 

>.. ( Y.· 

Class Code 

0005 

I.:' .' .......... ;}; ......";;. ..... '. ;·;;iF
'.\.,.;"'" '.. ....•...... Pa~Range< 

19 
....... ..... 

Office Assistant I 

..." 

. 0006 Office Assistant 1\ 23 
0007 

0012 

Office Assistant III 

Office Technician I 

26 

29 
0013 Office Technician II 31 

0014 

0321 

Office Technician III 

Cashier I 

36 

28 

0501 Voting Machine Programmer 31 
0505 Torrens Title Clerk .41 
6205 Microfilm Operator 21 
0502 Election Supply Technician 28 I 
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TEAMSTERS, LOCAL 117 Union Code 0117E 

COURTHOUSE CLERICAL UNIT 
1995 ADDENDUM A· 

~,
DEPARTMENT OF EXECUTlve'ADMINISTRATION1 20 4 

Licensing and Regulatory Services 

Class Code Classlflcatlorf. '. ..... iPay Range 

0005 Office Assistant I 19 
0006 Office Assistant II 23 
0007 Office Assistant III 26 

0010 IWord Processing Technician 31 

0012 . Office Technician I 29 
0013 Office Technician II 31 
0014 Office Technician III 36 

0516 
0017 Secretary II 34 
0018 :::........ " ...... y III 35 

0202 Office Supply Clerk 27 

0321 ICashier I 28 
0322 ICashier II 35 

Computer and Communication Services 

Class Code Classification ... Rimae 

4337 Computer Operator Trainee 28 
0101 Operations Coordinator I 34 
0102 
0103 

Coordinator II 
Operations Coordinator III 

38 
40 

0105 Computer Master Scheduler 43 
0111 Data Entry Operator I 22 
0112 Data Entry Operator II 28 
0113 Data Entry Operator III 31 
0114 Lead Data Entry Operator 35 

0'15 
0117 

Data Entry Supervisor 
EDP Librarian 

38 
35 

Page 2 
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Union Code 01171:TEAMSTERS, LOCAL 117
 

COURTHOUSe. CLERICAL UNIT
 
1995 ADDENDUM A
 12048 ,t 

OFFICE OF HUMAN RESOURCE MANAGEMENT 

Employee Benefits, Sefety & Claims Management 

0012 
0013 
0014 

Word Processing Technician 

Office Technician I 
Office Technician II 
Office Technician III 

31 

29 

36 

DEPARTMENT OF CONSTRUCTION AND FACILITIES MANAGEMENT
 

Class Code IClassification. 
0061· ISwitchboard Operator I 
0062 /Info/Switchboard Supervisor 

Office Assistant I 
Office Assistant II 

ocesslnq Technician 

0012 IOffice Technician I 
0013 IOffice Technician II 
0014 IOffice Technician III 

OffiCe Assistant III 

Properly ServIces 

Pay Range· 

006.1 Switchboard Operator I 23 
0062 Info/Switchboard Supervisor 33 

0005 19Office Assistant I 
Office Assistant II 230006 
Office Assistant III 260007 

31Word Processing Technician 0010 

29Office Technician I 0012 
31Office Technician II 0013 
36Office Technician III 0014 

24Secretary I 0016 
34Secretary II 0017 
35Secretary III 0018 Page 3 
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Union Code'011 1ETEAMSTERS. LOCAl'111 
COURTHOUSE CLERICAL UNIT 

1995 ADDENDUM A 

12048
 
DEPARTMENT OF PUBLIC HEALTHI
 

DIVISION OF ALCOHOLISM & SUBSTANCE ABUSE
 

Detox Feclllty 
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